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 Gap of 7.6% in cost of living awards since 
2008 overall in 2014 has reduced to 7.27%. 

 Not whole picture as rewards package has 
included since then 

    - Share Incentive plan (1.5% of average       
 salary) 

    - Reward for performance (non-
 consolidated) 

 



 

 

 RPI Inflation predictions Q4 2015 –  

  HM Treasury 1.6%  

  Range of forecasters 0.9 – 2.1% 

 HM Treasury predicts earnings growth in 
2015 at 2.5% and 3.1% for 2016 

 

                        

 



 

 The Governor of the Bank of England has 
recently predicted that “as the labour market 
has tightened, growth rates of wages and unit 
labour costs are beginning to pick up” 



 Xpert HR monitored 63 utility industry basic 
pay deals with anniversary dates falling in the 
12 months between 1 September 2013 and 
31 August 2014 

 median basic pay rise stands at 2.7% 

 average also at  2.7%, with lower quartile 
coming in at 2%, with the upper quartile 
pitched one percentage point higher at 3%. 



 Interim results show underlying profit and 
sales up 

 Low bad debts 

 Employee costs remain stable and set to 
reduce significantly as a result of “Space to 
Lead” 

 



Liv Garfield, Chief Executive commenting on the 
interim results: 

“I am pleased to report a good first half 
performance across the group, with underlying 
PBIT up 3.0% period on period and improving 
operational metrics…The enthusiasm and 
passion I am witnessing in our people gives me 
every confidence that we will hit the ground 
running on 1st April next year.” 

 

 



 The Company’s 2014 Annual Report and 
Accounts states: “To achieve our objectives, 
we have a flexible workforce, with people who 
are willing to work in new ways, embrace new 
skills and focus on our customers’ needs” 



 As a result of the contribution of employees 
and the company’s progressive social tariff 
policy Severn Trent has one of the lowest 
levels of bad debt in the sector, at around 
2.2% of revenues 



 Trade union representatives and our 
members have co-operated with the 
Company to deliver the “Space to Lead” re-
organisation in a very challenging timescale.  
We have fed back real concerns, problems 
and also successes throughout the process. 
We continue to work collaboratively to ensure 
that the new systems are fit for purpose. 



 2.0% increase to reflect November’s RPI; plus 

 

 1.5% increase to catch up historic shortfall 



 “A new pay framework is being introduced with 
a robust link to market pay, removing 
inconsistencies in our pay structure and 
enabling us more effectively to recruit talented 
people” (p. 68 2009 Final Business Plan ). 

 Joint TUs welcome progress in the last two 
years 

 We seek a further commitment to continuing to 
take forward this process as part of the current 
year’s settlement with an affordable, phased 
approach  



 The Joint Trades Unions are therefore seeking 
a pay increase of 3.5%. This pay increase 
should flow through to all rates and 
allowances.  

 It is the Joint Trade Union’s intention that the 
settlement should run for 12 months but we 
would welcome the opportunity to discuss 
the possibility of a longer term pay deal to 
give stability over a longer period 



 The Joint Trade Unions will commit to 
continue the work we have started with the 
business through the Company and Business 
forums to increase business efficiency and 
drive out costs 

 The Joint Trade unions will continue to work 
with the Company to keep the business 
delivering following Space to Lead and to try 
to ensure that all regulatory requirements 
are met. 

 


